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© Scope

This policy applies to all students enrolled in a CON program and works in
conjunction with rule 3364-30-04 of the Administrative Code (student code of
conduct). The university prohibits discrimination or harassment on the basis of
race, color, religion, sex, age, national origin, ancestry, sexual orientation, gender
identity and expression, military or veteran status, the presence of a disability,
genetic information, familial status, political affiliation, or participation in
protected activities under rule 3364-50-01 or 3364-50-02 of the Administrative
Code. Matters involving alleged violations of those policies will not follow the
procedures in this rule, but will follow the procedures in rules 3364-50-01 and
3364-50-02 of the Administrative Code and rule 3364-30-04 of the Administrative
Code (student code of conduct). Any staff or faculty member who receives a
report of conduct prohibited under rule 3364-50-01 or 3364-50-02 of the -
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are entitled to due process and appeal rights in accordance with paragraphs
(E) and (G) of this rule.

(3) Levels of disciplinary action. When a code of conduct or professionalism
violation is suspected the responsible CON faculty member will discuss
the incident with the student and file a written report in the student
record.

4) The levels of disciplinary action are not required to be progressive and
are dependent on the situation at hand, including suspension or dismissal.

Due process (for matters not involving conduct covered by rules 3364-50-01 and
3364-50-02 of the Administrative Code)

The student has the right to submit a written request for a hearing by the
CON student grievance committee (“SGC”) when the student has been advised
that dismissal from the CON is a possibility. The written request must be
delivered by the student to the associate dean for academic affairs within ten
business days of receiving the notice of dismissal. The student will then be given
a written notice that they have the opportunity to appear before the SGC to fully
present their position on the charge(s) as set forth in paragraph (F)(1) of this rule.
The student may waive the right to a hearing at the student’s sole discretion.

(1) Upon receiving a request for a hearing before the SGC, the SGC chair will
provide a written notice to the student that includes: the charge(s); the
date, time and location of the hearing; and membership composition of
the SGC within ten business days before the hearing date. The notice will
include the specific protocols to be followed in the hearing and will include a
copy of this policy.

(2) The associate dean for academic affairs may suspend the SGC hearing
until finalization of a criminal matter before a criminal court or
administrative venue which has the same acts or omissions as the
conduct under review of the CON, in which case, written notice should
be sent to the student and SGC chair immediately. The CON cannot
guarantee licensure of a student who has any criminal charges or
convictions on their record; that is determined by the Ohio board of
nursing, which has legal accountability for licensure.
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Conduct of the hearing (for matters not involving conduct covered by rules 3364-50-
01 and 3364-50-02 of the Administrative Code)

The hearing will be conducted as follows:

(1)

The chair of the SGC will promptly notify the grievant, respondents, senior
associate dean for academic affairs and research, and the dean of the college of
nursing of the date, time, and place of the hearing and the committee members
who will be present. The chair of the SGC will appoint the members of the SGC
committee, which committee will be comprised of no less than two faculty
members from the college of nursing, and two student members in programs
within the college of nursing and the designated chair of the SGC. The chair
should strive to make the hearing committee an odd number of persons (adding
two additional faculty members if necessary). The committee members of the
SGC willinclude those elected by the college of nursing faculty. If there is difficulty
assembling a full committee from the appointed members, either the chairperson
or co-chairperson of the committee may appoint substitute(s) that are unbiased
faculty or students to fill the vacancies. An appointed committee member who
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the student wishes to have a GSR present at the hearing, the name of the
GSR shall be submitted in advance to the SGC chair. GSR is to remain quiet
during the hearing; and may only address the committee if requested by
the chairperson.

A student may wish to provide a witness if able to provide supporting
evidence that is pertinent to the grievance at hand. The intent of a
witness’s testimony shall be submitted to the chair forty-eight hours in
advance of the hearing. The committee reserves the right to restrict the
testimony to those issues relevant to the grievance during the hearing.
Any witness is to be available outside the hearing room until called; to
answer specific questions; to leave the hearing room on completion of
testimony.

The student and the faculty member(s) involved, including the faculty
member who assigned the final course grade and program director if
appropriate, will be present during the grievance hearing, but not during
deliberations of the SGC committee. Persons attending the hearing will be
limited to the committee members, the appropriate faculty members, a
GSR for the student, witnesses to be called and a recorder.

The role of the chair during the hearing includes:

a) Indicating the purpose of meeting and time limitations of the hearing;
b) Make introductions and identify role of each person in attendance;

C) Read brief statements of student’s petition;

d) Direct the discussion;

e) Call and excuse the witnesses;

f) Allow for the making of final statements;
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hearing. If the committee wishes to review the transcript, the committee
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(H) Pendency of action

Generally, implementation of dismissal of a student from the college of nursing
will be deferred until all the due process hearing and time for appeals made by
the student have been exhausted. However, the dean of the college of nursing,
the associate dean for academic affairs for the college of nursing, the title nine
coordinator or deputy title nine coordinator may in his or her discretion impose
interim suspensions and/or restrictions on the student if the alleged conduct in
any way concerns patient or public safety (including faculty and other students),
or to protect the complainant or other members of the university.
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